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Introduction

The Virginia Workforce Council is a 29-member business-led policy council whose purpose is to assist 
the Governor in meeting the workforce training needs in the Commonwealth. The duties of the Council are 
delineated in §2.2-2670 of the Code of Virginia. Those duties are:

●	 Provide policy advice to the Governor on workforce and workforce development issues.

●	 Provide policy direction to Local Workforce Investment Boards

●	 Identify current and emerging statewide workforce needs of the business community

●	 Forecast and identify training requirements for the new workforce

●	 Create strategies that will match trained workers with available jobs

●	 Provide an annual report to the Governor concerning its actions and determinations under numbers 1 
through 5.

●	 Create procedures, guidelines, and directives applicable to Local Workforce Investment Boards and the 
operation of one-stops, as necessary, and appropriate to carry out the purposes of the state law.

●	 Perform any act or function in accordance with the purpose of the state law.

	 The Appendix contains performance data for the 15 Workforce Investment Areas in Virginia and WIA 
Statewide performance. Additionally, it contains a list of the Comprehensive One-Stop Career Centers, 
outcome data for the state’s Rapid Response program and the Department of Business Assistance’s Workforce 
Services Program is included.

	 The 2007-2008 Virginia Workforce Council Annual Report provides an overview of Virginia’s workforce 
development system; the accomplishments of the Council; a description of the Council’s major initiatives; and 
a spotlight on the workforce investment areas that have promoted excellence in the operation of Virginia’s 
Workforce Network Centers; and increased the awareness of the Workforce Development System. 
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The Vision for the Virginia Workforce Council
Creating a World-Class Workforce Development  
and Delivery System
Today’s rapidly advancing global economy is being driven by the 
increasing pace of technology and innovation. Being competitive 
depends predominantly on the capacity for generating knowledge 

and applying it productively, which is determined by the quantity and quality of the available human talent. To 
meet this challenge, Virginia and the nation have to produce increasing numbers of workers with the skills to 
effectively compete in the world economy.

	 A necessary step is the creation of a workforce development and delivery system that is at the nexus 
of education, economic, workforce, and community development and is designed to build the “pipelines” 
or “pathways” for people to emerge with the education and training needed to fill the future jobs of the new 
economy.

 	 Key components of this system include:

●	 Leadership from the business community, which is critical for a truly demand-driven, business-led, and 
locally administered system.

●	 Collaboration that expands, strengthens and aligns relationships and resources between workforce 
development organizations, economic development agencies, educational institutions and the business 
community.

●	 Innovation that utilizes technological advances to provide a more versatile system to help streamline 
service delivery, modernize data collection, validate investments, simplify reporting efforts, and identify 
and implement new programs to meet changing needs of regional communities and economies. 

●	 Measurements that are relevant, fully transparent and accountable, and used to drive program and 
funding decisions.

●	 Funding that ensures dependable financial resources are consistently available to support programs 
with proven effectiveness, and rewards efforts to squeeze out duplication and unnecessary overhead 
costs.

	 The objective is to create a workforce development and delivery system that promotes and facilitates 
lifelong learning to address the acceleration of scientific and technological progress and the corresponding 
need to continuously upgrade knowledge and skills to maintain a successful and productive career that spans 
three or four decades. This system must ensure that every worker has access to life-long learning opportunities 
at all ages and in numerous contexts, including at work and at home, in addition to formal channels such as 
school and higher education, so they can improve their employability and earning potential through education, 
training, and career advancement.

	 In this report, you will find many initiatives that promote the Council’s efforts to implement the key 
components of the workforce system and initiatives to connect workforce development, economic 
development, and education to address the challenges workers, job seekers, and employers face in a global 
economy.
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The Virginia Workforce Council Committee Structure
The Council’s committee structure consists of five sub-committees in addition to the Executive Committee.  
Dr. Leber, with the support of the Council, changed the names of the committees to align them with the 
strategic plan and council goals and to support the alignment of workforce development with economic 
development and education.

Executive Committee: Dr. Robert Leber
The Executive Committee is in charge of the direction of the Council, when 
Council action is necessary between meetings. This committee exercises the 
full authority and power of the Council, to the extent permitted by law. The 
Executive Committee is composed of the Chair, Vice-Chair, the Governor, 
the Senior Advisor for Workforce, 3 Cabinet Secretaries, the Chair of each 
committee, and a member of the Senate and House of Delegates. The Council 
Chair and Vice-Chair are Chair and Vice-Chair of the Executive Committee.

Business Services Committee: Robin Sullenburger 
The Business Services Committee, formerly known as the Skills Committee, 
focuses on worker pipeline, incumbent workers, high tech skills, current 
and emerging workforce needs of the business community, forecasting and 
identification of training requirements, strategies to match trained workers with 
available jobs and the role of the community college system within workforce 
development.

Communications Committee: Hiawatha Nicely
The Communications Committee is newly established and will focus on 
publishing the Virginia Workforce Network (VWN) Quarterly Newsletter. The 
VWN Newsletter will be a venue for local Workforce Investment Boards, 
business, economic development and education partners to communicate best 
practices. The newsletter also will communicate to the General Assembly the 
priorities of the Virginia Workforce Council. 
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Performance and Accountability Committee: Huey Battle
The Performance and Accountability Committee is focused on state 
performance measures, WIB performance issues, One-Stop performance 
(including partners) and effectiveness, incentives and sanctions for WIBs and 
the common measures.

Strategic Planning Committee: Mark Dreyfus
The Strategic Planning Committee, formerly known as the Workforce Systems 
Development Committee, is focused on establishing system roles and 
responsibilities, planning, infrastructure funding, integration and alignment and 
capacity building.

Workforce Services Committee: Rita Ricks 
The Workforce Services Committee, formerly known as the One-Stop 
Committee, is responsible for partner participation, at-risk populations, 
One-Stop Career Center certification, standardized forms and applications, 
customer needs, marketing, best practices and staff certification.
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New Virginia Workforce Council Committee Members

Roozbeh Dadabhoy is the Chief Executive Officer of Data 
Concepts Inc – an information technology consulting firm. The firm was twice 
awarded the Richmond Chamber of Commerce and KPMG’s Rising 25 Award 
for 2004 and 2005. Ms. Dadabhoy was a Finalist for the 2005 Ernst & Young 
‘Entrepreneur of the Year Award.’ She actively serves on the Board of Directors of 
the Richmond World Affairs Council. Prior to that, she served on the Government 
Affairs Committee of the Richmond Chamber of Commerce. 

	 From 2004 to 2006, Ms. Dadabhoy was appointed to the Board of Directors of the National Association of 
Women Business Owners, Richmond-NAWBO. During her tenure, she chaired the Public Policy Committee for 
the Richmond Chapter. Subsequently, she was appointed to the NAWBO Foundation Board. In 2004, Governor 
Mark Warner appointed Ms. Dadabhoy as Co-Chairman of the Women’s Business Council, Department of 
Business Administration, for the Commonwealth of Virginia.

Mayor Linda T. Johnson currently is serving her second 
term on the Suffolk City Council as the representative from the Sleepy Hole 
Borough. Mayor Johnson was appointed as Mayor on July 5, 2006, and is 
Suffolk’s first female Mayor. On November 4, 2008, she was elected Mayor 
in the City of Suffolk first citywide direct election of the Mayor. In 1986, 
Mayor Johnson began her career in real estate as an agent with Carpenter 
Residential Sales. She joined Long and Foster Real Estate in 1998. Mayor 
Johnson has been a member of the Circle of Excellence of the Board of 
Realtors since 1987 and is also a member of the National Association of 
Realtors. Mayor Johnson currently serves on the Hampton Roads Planning 
District Commission and the Hampton Roads Mayors and Chair Caucus. 

Senator A. Donald McEachin is an attorney with 
the McEachin & Gee Law Firm, which he founded with his friend and partner, 
Donald Gee. The McEachin & Gee Law Firm successfully has helped many 
Virginians to get the resources they need after an accident or injury. The 
firm also has been instrumental in providing college scholarships for many 
deserving students throughout the Commonwealth. 

	 In 2007, then Delegate McEachin was elected to the Virginia State 
Senate. He represents the 9th district which includes Charles City County, 
and parts of Henrico County and the City of Richmond. He currently serves on 
the Senate Committees of Agriculture, Conservation, and Natural Resources, 

Commerce and Labor, General Laws and Technology, and Privileges and Elections. He is also a member of 
the Virginia Legislative Black Caucus and the Henrico County Democratic Committee, and serves as the Vice 
Chair for Outreach for the Democratic Party of Virginia.
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Governor’s Kaine’s  
Workforce Development 

Strategic Plan  
Accomplishments

Capital Area and City of Richmond (WIB 9 and WIB 10)
The Governor’s Strategic Plan for Workforce Development and Executive Order #61 seek to establish 
workforce investment areas that reflect labor markets, commuting patterns, and other strategic economic 
demands. Virginia’s local workforce area configuration does not in all cases represent this vision, and perhaps 
no place was it more evident than the Richmond region, where the city and surrounding counties maintained 
separate workforce investment area designations. In 2008, through a combination of efforts, the eight 
jurisdictions of Charles City, Chesterfield, Goochland, Hanover, Henrico, New Kent, Powhatan, and Richmond 
sought to be designated as a unified regional workforce area to be known as the Capital Region Workforce 
Partnership. The Virginia Workforce Council reviewed and recommended to the Governor approval of this 
request in October 2008. 

Statewide Career Pathways Strategic Plan
In 2006, Governor Kaine asked several parties, including the Virginia Workforce Council, to develop a strategic 
plan as a means to increase educational and skills attainment to meet employment needs. The Virginia 
Workforce Council reviewed a draft plan titled, “Bridging Business and Education for the 21st Century: A 
Strategic Plan for Virginia’s Career Pathways System,” in October 2008. The final plan, released in December, 
includes the following recommendations:

1.	 Establish state leadership and an operational framework to support regional action.

2.	 Establish a means to encourage and facilitate the use of data to strengthen connections to business, inform 
program development, and measure success.

3.	 Establish the means to encourage transitions among education and employment systems, programs, and 
services.

4.	 Establish the means for expanding the provision of supportive services, including advising and coaching, 
to increase retention and completion rates, among Virginians enrolled in workforce training and education 
programs.

5.	 Establish sustainability of Virginia’s career pathways system, as a cross-agency and business priority, 
across all relevant agencies and key industries.

	 The Virginia Workforce Council will play a leadership and advocacy role in the implementation of a career 
pathways system.
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Dr. Glenn DuBois, Chancellor	 Peter Blake, Vice Chancellor

On behalf of the State Board for Community Colleges and the 23 community colleges, I welcome the Virginia 
Workforce Council and the Workforce Investment Act programs and services to the Virginia Community 
College System. 

	 The local colleges have had a long history of collaborating with the workforce investment boards and One-
Stop Career Centers to meet the training and skill development needs of workers, job seekers and employers. 
Under the leadership of Vice Chancellor Peter Blake, we look forward to building our current partnerships, 
exploring new relationships and identifying opportunities to strengthen the workforce development system in 
the Commonwealth. Working together we can build tomorrow’s Virginia.
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Virginia Workforce Council’s Accomplishments

Regional Innovation Grant
Southside Virginia and Upper Piedmont Triad, North Carolina

The Virginia Workforce Council in partnership with the West Piedmont Workforce Investment Board and the 
Kerr Tar Regional Council of Governments, North Carolina received Virginia’s first Regional Innovation Grant 
(RIG). The RIG Team in Southside, Virginia and Upper Piedmont Triad, North Carolina organized in October 
2007 in response to the significant layoffs and closures of manufacturing plants in the region. In January 2008, 
the RIG team brought together community partners from the entire region to discuss regional collaboration. 
The speakers for the event included Governor Timothy Kaine, Lenita Jacobs-Simmons, U.S. Department of 
Labor, Regional II Administrator, local and state North Carolina representatives and local and state Virginia 
representatives. The RIG was awarded in April 2008. 

	 The joint RIG application between Virginia and North Carolina was created to address the workforce 
development issues that both states share through their proximity, a reliance on a manufacturing-based 
economy and the need to train and prepare workers for high wage, high demand and high skills jobs. The 
Virginia-North Carolina RIG Team consists of representatives from workforce development, economic 
development, education (K-12, community colleges and universities) and state level representatives from 
Virginia and North Carolina. The Virginia-North Carolina team currently is engaged in the development of a 
comprehensive regional strategic plan based on the Workforce Innovation in Regional Economic Development 
(WIRED) conceptual framework. The team will complete the plan by May 2009.
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Web-based One-Stop Staff Certification Initiative
In June 2007, the Virginia Workforce Council adopted Policy Number 07-02 that required Virginia Workforce 
Network (VWN) Center ‘front-line’ staff to participate in the staff certification program.

	 The key objectives are: 

●	 Achieve a responsive, consistent, credible level of quality service in every VWN Center;

●	 Increase VWN system effectiveness by increasing staff effectiveness;

●	 Ensure that staff has adequate skills to apply customer service principles; and 

●	 Enhance the skills of VWN Center front-line staff to support their success as workforce development 
professionals.

Requirements to Become Certified and Basic Competencies
Each certification participant is required to complete a web-based curriculum on core competencies adopted 
by the VWC. Below are the core competencies required to obtain each certification. 

Professional Workforce Development Professional Business & Employer Services

History & Structure of the Workforce 
Development System Business Communications

Career Development Process Development of Business Relationships
Workforce Information Knowledge of Economic Development
Diversity Job/Career Development Skills
Customer Service Human Resources Services
Program Management Information Services
Communication Customized Services
Technology
Collaboration and Problem Solving
Business and Employer Knowledge

Virginia Workforce Development System (required by both credentials)

The core competencies for both credentials are nationally recognized competencies and mirror those of the 
National Association of Workforce Development Professionals. In 2005, these competencies were adopted by 
the Virginia Workforce Council as foundation knowledge for working in the Virginia Workforce Network System. 

Provider of Web-Based Program
The Virginia Workforce Council, through the Virginia Employment Commission, procured this web-based 
certification program from the Dynamic Works Institute. Dynamic Works is a recognized workforce leader 
for online curriculum and certification, and developed its first online training and certification program for the 
workforce development industry in 2000.
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Eligibility for Enrollment
Local workforce investment boards, through their respective One-Stop Center managers and partner agencies’ 
supervisors, select front-line staff to represent a cross-section of WIA’s mandated and non-mandated partners. 
This selection will be based on the following criteria, and, in this order of priority, to enroll and complete their 
respective credential curriculum(s):

1.	 Full-time, co-located WIA-mandated or non-mandated partner staff conducting Core and Intensive 
Services, such as intake, job referral, case management, labor market information and outreach;

2.	 VWN staff that is, or will be, involved in an interagency approach to planning and service coordination;  

3.	 VWN staff or community partner staff co-located at the Center that provides direct customer services at 
least one day a week; 

4.	 VWN staff that provides initial customer service, administrative support, technical assistance, management 
and supervision to any of the major functions of the One-Stop;

5.	 Community partner representatives involved in or related to the VA Workforce Network, such as, faith-
based and community organizations in the SHARE Network, economic development, business assistance, 
and education partners and state-approved training vendors.

In 2008, 125 individuals completed the certification program and became certified as workforce development 
professionals in the Commonwealth.

Career Readiness Certificate
	 In January 2008, the Virginia Workforce Council voted to adopt the attainment of the Career Readiness 
Certificate (CRC) as the state’s eighteenth performance measure. This measure was incorporated into the 
Incentive Awards process and became effective on July 1, 2008. As required by legislation passed during the 
2008 General Assembly session, the Virginia Workforce Council also approved a budget to further enhance 
Virginia’s CRC program. In order to meet the objectives of the legislation and the Virginia Workforce Council, 
the following strands of activities were addressed:

1)	 Program Development and Sustainability – Funding supports restructuring and updating of the database 
and website, administrative support, and licenses for remediation programs.

2)	 Marketing and Outreach – Activities funded will help create awareness and demand for the credential and 
will support local and regional efforts with direct funding and incentive awards for performance by One-
Stop Centers and community colleges.

3)	 Growth in Credentialing and Business Participation – The budget accounts for a 10 percent annual growth 
in the number of individuals attaining the credential and the number of businesses recognizing the value of 
the CRC in the employment process.

	 The new CRC policy will enable the WIBs to further address individual workforce development needs by 
providing WIA participants with the opportunity to obtain a CRC, in addition to any other credentials which they 
are pursuing. 
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2007 Career Readiness Certificates in Virginia

WIB Region Bronze Silver Gold
CRCs 

Awarded

Alexandria/Arlington 5 8 0 13

Bay Consortium 28 62 15 105

Capital Area 116 274 74 464

City of Richmond 166 232 56 454

Crater Area 197 375 97 669

Greater Peninsula 72 158 40 270

Hampton Roads 200 303 89 592

New River/Mount Rogers 41 136 54 231

Northern Virginia 95 137 43 275

Piedmont Workforce Network 37 88 37 162

Region 2000/Central Virginia 19 37 17 73

Shenandoah Valley* 50 180 77 307

South Central Virginia 80 111 28 219

Southwest Virginia 35 69 32 136

West Piedmont 113 86 19 218

Western Virginia 16 56 21 93

State Total 1,272 2,317 701 4,290

*Note - Northern Shenandoah merged with Shenandoah Valley during PY06. 

Bronze

30%

1,272

Gold

16%

701

Silver

54%

2,317
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The Virginia SHARE Network program is a partnership between local One-Stop Career Centers and faith-
based and community organizations (FBCOs) to extend the reach of their resources into underserved 
communities. SHARE Network team members recruit faith-based and community organizations to act as 
“Access Points” to the local One-Stop Career Centers. The Access Points assist workers and job-seekers with 
the “core cervices” such as conducting on-line job searches. If the person is assessed for “intensive services” 
he/she is referred to the local One-Stop Career Center.

	 In addition to providing core services, many FBCOs identify and provide in-kind services such as clothing, 
transportation and mentoring. The SHARE Network program removes the barriers to employment and it opens 
the door to individuals who had no previous connection to the One-Stop system the ability to access One-
Stop services in their own neighborhoods. By providing this service, the Virginia SHARE Network program 
will produce an inexpensive, replicable model. The Virginia SHARE Network program has recruited 35 Access 
Points statewide.

Virginia SHARE Network Web-Based Directory
The web-based directory for the Virginia SHARE Network program is Virginia 2-1-1, a 24-hour web and 
telephone service that connects individuals to trained professionals who can provide referrals to health and 
human service services, which includes:

●	 Basic human needs: food banks, shelters, rent, or utility assistance.

●	 Physical and mental health resources: Medicaid, Medicare, pre-natal care, children’s health insurance 
programs, crisis intervention, support groups, counseling, alcohol, and drug rehabilitation.

●	 Work initiatives: educational and vocational training programs, English as a Second Language classes, 
job training, General Educational Development (GED) preparation, financial, and transportation assistance.

●	 Support for seniors and those with disabilities: adult day care, home-delivered meals, respite care, 
home health care, transportation, and recreational opportunities.

●	 Support for children, youth, and families: after-school programs, tutoring, mentorship programs, family 
resource centers, protective services, counseling, early childhood learning programs, child care referral 
centers, and recreation.

●	 Volunteering in your community: volunteer centers, mentorship opportunities, locations to donate food, 
clothing, furniture, computers, and other items.
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In July 2008, the Virginia Community College System, in partnership with SkillSource Group, Inc., and the 
Northern Virginia Workforce Area XI, received a grant of $1.2 million from the U.S. Department of Labor for its 
Northern Virginia Growing America Through Entrepreneurship Project (NOVA GATE). This collaborative effort, 
which is funded through June 2011, focuses on assisting dislocated workers age 50 and older who are eligible 
for Workforce Investment Act services. It’s designed to enable 188 eligible candidates to obtain information, 
classroom training, one-on-one technical assistance, counseling, guidance and financial assistance in the 
form of low-interest loans. The program’s purpose is to help participants establish new businesses or start and 
sustain successful self-employment.The project anticipates creating 40-55 new businesses with a projected 
three-year economic impact between $1.4 and $2 million. Virginia was one of four states in the nation to be 

selected for this project. Coordinated 
by SkillSource, this 36-month project 
will engage multiple organizations with 
distinct roles and responsibilities. Other 
major partners include the Business 
Development Assistance Group 
(BDAG) and the four SkillSource One-
Stop Career Centers operated by the 
Fairfax County Department of Family 
Services. Outreach and recruitment will 
primarily occur at One-Stop Centers. 
Candidates for NOVA GATE will attend 
orientations at a One-Stop Center and 
complete registration forms. Individual 
assessments will then be conducted 
chiefly to steer selected participants 

to BDAG for appropriate services. Northern Virginia Community College will provide classroom training to 
acquaint participants with fundamental principles of business development and management, such as basic 
financial controls and bookkeeping procedures, and the writing of a business plan. Local banks also will be 
engaged in creating new business start-up loan programs for participants.
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Workforce Investment Boards Incentive Awards

The Commonwealth envisions a workforce development system that has demonstrated results and value, and 
meets business needs through performance measurement and assessment. The Workforce Investment Act 
(WIA) makes funding available to the Commonwealth to provide incentive grants for regional cooperation, local 
coordination of activities and exemplary performance. The award for PY06 is as follows: 

The categories for determining the Incentive Awards are:

Exemplary Performance1.	
Local Coordination2.	
Regional Cooperation3.	
Most Improved Program Performance4.	

	 Incentive funds are awarded in the categories above, and may be used to carry out local coordination and 
regional cooperation activities and services to target populations.

Process for Incentive Awards:
December 1: The Virginia Workforce Council issues instructions that include the total amount available; the 
amount available for each category; and directions for submitting applications for all incentive awards. The 
Virginia Workforce Council’s Performance and Accountability committee reviews the applications and then 
makes recommendations to the full Council for final approval of the awards. 

April 1: Awards are granted.

N E T W O R K

Program Year 2006 Incentive Awards
LWIA Exemplary Most 

Improved
Local 

Coordination
Regional 

Cooperation Total

1 $10,000 $10,000
2 $10,000 $30,000 $40,000
3 $10,000 $10,000
4 $10,000 $7,500 $17,500
7 $10,000 $15,000 $7,500 $32,000
8 $10,000 $7,500 $17,500
11 $10,000 $22,500 $20,800 $53,000
13 $10,000 $10,000
14 $10,000 $7,500 $20,800 $38,300
16 $10,000 $7,500 $20,800 $38,300
17 $10,000 $15,000 $7,500 $32,500

Total $110,000 $30,000 $97,500 $62,400 $299,900
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Local Workforce Investment Boards Regional Cooperation

Regional Partnerships: Workforce Investment Boards and Community Colleges

Community-Based Job Training Grants
In 2005, President Bush created the Community-Based Job Training Grants to strengthen the role of 
community colleges in promoting the U.S. workforce’s full potential. The purpose of the Community-Based Job 
Training Grants is to build the capacity of community colleges to train workers in the skills required to succeed 
in high growth, high demand industries. In 2007, four (4) community colleges in Virginia received the grants 
that totaled $5.9 million. In 2008, two (2) community colleges received the grants in partnership with Local 
Workforce Investment Boards and other community partners that totaled $3.7 million. The community colleges 
and WIBs included:

Blue Ridge Community College

	 WIB Partner: Shenandoah Valley – Area 4

	 Industry Focus: Advanced Manufacturing

	 Grant Amount: $1.9 million

Southwest Virginia  
Community College

	 WIB Partner: Southwest Virginia – Area 1

	 Industry Focus: Construction

	 Grant Amount: $1.7 million
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Virginia Association of Workforce Directors, Inc.

The purpose of the Virginia Association of Workforce Directors is to improve 
workforce development in the state of Virginia by sharing information, ideas, 
and best practices by providing assistance and input to the Virginia Workforce 
Council.

	 The Chair of the Association is led by David Hunn, President/CEO, the 
SkillSource Group, Inc.

	 In addition to the Chair, the representatives of the Association are the 15 
workforce investment board directors:

Area 1:	 Darryl Blankenship

Area 2:	 Ronnie Martin, Association Vice Chair

Area 3:	 Doloris Vest

Area 4:	 Bob Satterwhite

Area 6:	 Heather Foor

Area 7:	 Danny Inge

Area 8:	 Debra Crowder

Area 9/10:	 Rosalyn Key-Tiller

Area 11:	 David Hunn, Association Chair

Area 12:	 Carla Leap

Area 13:	 Michael Jenkins

Area 14:	 William Mann

Area 15:	 Levin Sullivan

Area 16:	 Judy Begland

Area 17:	 Kim Adkins

David Hunn, President/CEO, 
SkillSource Group, Inc.

N E T W O R K
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Local Excellence:
Achievement of WIBs

WIB 6

In December 2008, Governor Kaine cut the ribbon for the new Virginia Workforce Center in Charlottesville. 
In an effort to capitalize on various state agency leases that were expiring at similar times, the Piedmont 
Workforce Network (PWN) Board and Elected Officials Consortium (local elected officials) sought to identify 
and occupy a single service delivery point for workforce services. The following fourteen entities were the initial 
tenants in the new center: 

	 ● 	 Career Support Systems

	 ● 	 Charlottesville Department of Social Services

	 ● 	 George Mason University Virginia Procurement Technical Assistance program

	 ● 	 Goodwill Industries

	 ● 	 Jefferson Area Board for Aging

	 ● 	 Job Corps

	 ● 	 Office of Veterans Affairs

	 ● 	 Piedmont Virginia Community College

	 ● 	 The Choice Group

	 ● 	 Virginia Department of Education

	 ● 	 Virginia Department of Rehabilitative Services

	 ● 	 Virginia Employment Commission

	 ● 	 Workforce Investment Act programs

	 ● 	 Worksource Enterprises

	 The concept of multiple resources from various organizations located in one space allows for operational 
and cost efficiencies that will benefit the public, employers, and each organization. Efforts in Charlottesville 
are being aligned with the Office of the Senior Advisor to the Governor for Workforce in its role to oversee 
the implementation of the development of comprehensive, integrated, and seamless local one-stop workforce 
service delivery systems across the Commonwealth.

“ . . . We are looking forward to making it one of the most effective centers in the country,” said Leigh B. 
Middleditch Jr., chair of the PWN Board.
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The Northern Virginia Workforce Investment (NVWIB) is one of the largest 
and highest performing workforce boards in the Commonwealth of Virginia, 
serving over 1.8 million residents and thousands of businesses in Fairfax, 
Loudoun and Prince William counties and the cities of Fairfax, Falls Church, 
Manassas and Manassas Park. Since 2002, the Northern Virginia Workforce 
Area has been one of the strongest local workforce board performers in 
exceeding or meeting the annual WIA performance benchmark ratings; in FY 

2007, the NVWIB exceeded or met all 17 benchmarks. As the non-profit agent of the NVWIB, the SkillSource 
Group, Inc. (SkillSource) oversees the operation of four (4) One-Stop Employment Centers throughout 
Northern Virginia, known as SkillSource Centers (see map below). In FY 2008, Northern Virginia SkillSource 
Centers are on pace to received over 41,000 adult job seeker visits.

Skillsource – Fairfax County Sheriff Career Center
The new SkillSource – Fairfax County Sheriff Employment Center opened within the Fairfax County Pre-
Release Center in May 2008, the first of its kind in a local Virginia jail. All employment services and information 
currently available at a SkillSource Center are offered within the SkillSource – Fairfax County Sheriff 
Employment Center. Employment services are provided while the offenders are still in prison and up to three 
months after their release. This Center maximizes access to the SkillSource One-Stop system by reaching 
offenders even before they are released from jail and introduces them to employment resources before they 
will be able to utilize even after they are reintegrated into the community. The Center will be administered by 
two full-time staff, a Center Assistant and one full-time Job Developer that links Fairfax County employers with 
offender job seekers. SkillSource’s overall goal is to help offenders being released into the Northern Virginia 
community attain long-term, meaningful employment and self-sufficiency, thereby reducing the potential of 
criminal recidivism. Year One of Center operations is funded by a grant from the Governor’s Office and the 
Virginia Workforce Council.

WIB 11
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VASAVOR Initiative
To support recently released offenders address multiple barriers, SkillSource has been part of the regional 
community network that has excelled in managing the Virginia Serious and Violent Offender Re-Entry 
Initiative (VASAVOR) in Fairfax County, which supported the transition of long-term incarcerated adults into 
the community. The Fairfax County VASAVOR initiative provided selected offenders with requisite skills and 
support to reduce recidivism and successfully reintegrate them back into the community. Against a national 
violent offender recidivism rate of 35%, and a Virginia violent offender recidivism rate of 14%, the VASAVOR 
recidivism rate has been estimated at approximately 3%. To date, VASAVOR offenders have remained 
employed with good wages and benefits and had secure housing opportunities. Supportive services include 
substance abuse treatment, mental health services, and case management, training, workshops, assistance 
with food, shelter, utility, counseling, and medical services. Because of this program success, the Virginia 
General Assembly approved that State funding be utilized to continue the VASAVOR program in FY 2008 and 
FY 2009, after Federal funding ended. 

Total Outcomes of the Fairfax County VASAVOR 
Program from its Inception in 2003 to May 2008

Total enrolled 281
Total placed 242
Currently employed 227
Average salary $28,080/yr ($13.50/hr)
Total receiving health benefits 55%
Total exited from program 86
Technical violations 32
Re-Offended 9

2007 Eye Program
SkillSource’s Educating Youth through Employment (EYE) Program continued its success in 2007, nearly 
doubling in size from 2006. This non-federally funded program collaborates with local schools, businesses 
and other community partners to support meaningful and relevant summer work experiences for young adults 
in Northern Virginia. Young adults between the ages of 16-21 are hired or sponsored by local employers for 
a summer work experience within their industry sector, while also required to attend job readiness workshops 
throughout the course of their employment. SkillSource, in coordination with Fairfax County’s Youth 
Employment and Training Services, successfully implemented this employer-driven, summer employment 
initiative since 2006. With a total of 12 employers and 8 sponsored sites, a total of 31 youth were employed at 
an average wage of $8/hour. 93% of employers surveyed found their EYE experience enjoyable and 93% of 
youth surveyed were extremely satisfied with the job readiness workshops.
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Northern Virginia SHARE Network
SkillSource has opened three SHARE Network access points in Northern Virginia as part of the U.S. 
Department of Labor’s strategy to enable the One-Stop system to partner with faith-based and community 
organizations (FBCOs). In exchange for SkillSource providing computer and software equipment, resource 
materials, as well as training support, the access point must help its clients utilize the available employment 
resources and will send some of its staff for training at the One-Stop Centers. These access points reach 
unemployed and underemployed populations and help them to receive job search services that they may not 
have been aware of. SkillSource, in partnership with the Governor’s Office on Workforce Development, hosted 
a SHARE Information session on Thursday, June 19, 2008 at the Annandale campus of the Northern Virginia 
Community College’s campus. Over 75 representatives from the Northern Virginia FBCO community attended 
this informational session on how they would be able to become a part of the SHARE Network.

DOL NEG-BRAC Grant Award
SkillSource, in conjunction with the Arlington/Alexandria Workforce Investment Board, continued work on the 
$4.9 million grant awarded from the U.S. Department of Labor’s National Emergency Grant program to help 
respond to the workforce impact in the Northern Virginia region created by the Base Realignment and Closure 
(BRAC) process. SkillSource and the Arlington/Alexandria WIB have been working with their counterparts in 
the District of Columbia and Maryland to design a Greater Washington region coordinated response to BRAC-
related workforce issues. SkillSource expects this funding to be extended until 2010.

Recognition Of DOL FBCO Initiative As National Best Practice
SkillSource’s Employment Access through Partnerships and Community Collaboration Project that was 
funded by the U.S. Department of Labor’s Center for Faith-Based and Community Initiatives was highlighted 
as a National Best Practice for integrating faith-based and community organizations into the local workforce 
development system. In this program, SkillSource awarded Faith and Community Based Workforce Grant 
Awards to 15 faith-based and community organizations (FBCOs) that serve local job seekers facing multiple 
employment barriers in the Northern Virginia Workforce Area. The remarkable extent to which the project 
exceeded its goals resulted in national recognition of not only the project by the Department of Labor as 
a National Best Practice, but also of SkillSource and its subgrantees for the project as “Champions of 
Compassion.”

South County Tier II Certification
The South County SkillSource One-Stop Employment Center applied for Tier II status in April 2008 and was 
certified as a full-service Center in May 2008. Area 11 now has two full-service One-Stop Center locations in 
Falls Church and South County.

WIB 11
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Youth Career Café Workshops Focus on Entertainment
Lights, camera, action! Teens encouraged to broaden experiences

A workshop, held November 27, 2007, at the YCC location at Patrick Henry Mall, featured Logan Coles, 
producer/brand creative with The N network, a New York City-based television channel aimed at teenagers and 
young adults.

	 More than 60 students from Newport News public schools, largely from the magnet programs at Woodside 
High School and Huntington Middle School, attended the half-day session geared for the arts, AV technology 
and communication career cluster. Coles—who writes, directs, acts, edits and produces—talked about the 
importance of having a broad knowledge in the field of entertainment. He encouraged the teens to get as much 
hands-on experience as they could before they graduated from high school.

	 As part of the workshop, students broke into groups where they wrote short scripts and then presented the 
production to the other attendees.

Youth-Produced Video Emphasizes Need for Technical Education
Thanks to a $5,000 grant from the Virginia Career Education Foundation, constituents of the Youth Career Café 
have created a five-minute public awareness video aimed at changing the perceptions about careers in highly 
technical fields. The video emphasizes how schools can provide students with skills necessary to work in an 
ever-evolving global society.

	 To supply the necessary footage to make the video, students interviewed and video recorded young 
professionals from the high-growth industries of health care, manufacturing, hospitality and construction to 
highlight the growing need for workers in these fields. They also interviewed career and technical education 
teachers about proficiency and skill requirements necessary to succeed in a world of ever-changing 
technology. 

	 Finally, they recorded sessions with 20 middle and high school students currently enrolled in career and 
technical classes about their perceptions of career opportunities. The youth also queried their peers whether 
they thought their coursework related to real-world employment.

	 Students are currently working on producing a marketing packet to distribute the 50 copies of the video to 
youth and parents through schools, community groups and faith-based organizations. 

WIB 14
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Auction Nets Thousands for Peninsula Council for Workforce Development and New Horizons
With such items as 2008 Hokie football tickets, custom golf clubs, weekend getaways, power tools, rounds 
of golf and even a “quick-catered lunch for 20” from a local barbeque restaurant, the Association of General 
Contractors’ live and silent auction benefit in August was a huge success.

	 The event, called “A Night at The Mariners’ Museum,” raised more than $8,300 to further the work of the 
Peninsula Council for Workforce Development and to establish a scholarship at New Horizons to support the 
areas of construction, manufacturing, and engineering. A portion of the proceeds was also donated to the 
Mariners’ Museum in Newport News.

	 A special thanks is extended to the auction supporters: The Mariners’ Museum, Roanoke Valley Wine 
Co., W.M. Jordan Co., Oyster Point Construction, Harris Power & Equipment, Newport News Tourism 
Office, Towne Insurance/Brooks Agency, New Horizons, Hamilton Electric, Signs by Tomorrow, Wal-Mart, 
Champions for Champions, Warwick Plumbing & Heating, Schlesinger’s Steakhouse, Clancy & Theys, Walsh 
Electric, Femmes & Fidos and Ferguson Enterprises.

In March 2007, W.O. Lawton, a longstanding NAWB Board member and member of the Peninsula Council for 
Workforce Development, died unexpectedly. Dr. Lawton was dedicated to improving the One-Stop delivery 
system that provides coordinated services for career seekers and employers. In honor of Dr. Lawton’s 
relentless commitment to improving the local workforce delivery system, NAWB established the W. O. Lawton 
One-Stop Award that recognizes a local One-Stop system that has demonstrated success in serving and 
meeting the needs of job seekers and employers in their community. This year, the inaugural W.O. Lawton 
One-Stop Award was awarded to Peninsula Worklink, Virginia Peninsula One-Stop Career Center, for its 
outstanding service to employers and job seekers.

WIB 14

Sharon Sewell, NAWB Interim Executive Director, 
presents the first W.O. Lawton One-Stop Award to 
Edward Carr, One-Stop Manager, PeninsulaWorkLink, 
with VWC Chair Bob Leber looking on.
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Virginia’s 15 Workforce  
Investment Areas
LEGEND
AREA I—Southwest Virginia
AREA II—New River/Mount Rogers
AREA III—Western Virginia
AREA IV—Shenandoah Valley
AREA VI—Piedmont Workforce Network
AREA VII—Region 2000/Central Virginia
AREA VIII—South Central
AREA IX—Capital Region Workforce 

Partnership

AREA XI—Northern Virginia
AREA XII—Alexandria/Arlington
AREA XIII—Bay Consortium
AREA XIV—Greater Peninsula
AREA XV—Crater Area
AREA XVI—Hampton Roads
AREA XVII—West Piedmont

See page 60 for listing of Virginia Workforce Centers.
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Virginia’s 15 Workforce  
Investment Areas
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 1 – Southwestern Virginia AREA 2 – New River/Mount Rogers

PY05 PY06 PY07 PY05 PY06 PY07

ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 80.3 76.1 77.5 80.0 77.5 67.2 75.0 83.4 76.0 82.4 77.0 82.4

Employment Retention Rate 80.4 86.8 82.0 81.4 82.0 81.3 80.0 82.3 82.0 82.2 82.0 77.6

Earnings Change/Average Earnings $3,887 $6,598 $11,642 $10,533 $11,642 $9,822 $2,500 $3,321 $7,000 $7,660 $7,150 $7,697

Employment and Credential Rate 70.6 60.0 63.7 58.7 63.7 76.5 62.5 63.6 63.7 63.0 63.7 59.8

DISLOCATED WORKER

Entered Employment Rate 88.0 85.5 82.0 85.8 82.0 77.5 80.0 85.4 81.0 87.5 82.0 93.7

Employment Retention Rate 93.8 81.5 87.8 89.9 87.8 86.5 86.0 90.8 87.8 85.4 87.8 94.0
Earnings Replacement/Earnings 
Change/Average Earnings $160 $2,167 $13,923 $12,433 $13,923 $10,712 $160 $1,863 $12,000 $11,326 $12,000 $13,248

Employment and Credential Rate 60.8 69.1 63.7 60.7 63.7 68.9 62.5 65.2 61.7 76.5 63.0 69.2

OLDER YOUTH

Entered Employment Rate 55.6 71.4 71.4 88.9 71.4 63.0 68.0 82.4 70.4 74.4 71.0 65.9

Employment Retention Rate 86.2 92.9 84.1 80.8 84.1 88.2 79.5 84.1 81.1 88.6 82.0 84.8

Earnings Change $2,329 $5,764 $2,244 $5,831 $2,244 $7,538 $1,800 $1,998 $1,850 $2,914 $2,000 $3,907

Credential Rate 45.5 58.5 52.5 66.7 52.5 27.6 51.5 76.2 38.0 69.6 39.0 34.7

YOUNGER YOUTH

Skill Attainment Rate 86.4 74.6 85.0 80.5 85.0 76.9 83.0 88.6 84.0 94.3 85.0 83.8

Diploma or Equivalent rate 83.1 82.9 64.2 89.1 64.2 70.6 63.0 86.6 64.2 77.8 65.5 82.3

Retention Rate 62.9 75.4 56.1 71.9 56.1 78.6 55.0 79.1 56.1 75.6 57.5 75.3

CUSTOMER SATISFACTION

Participant Satisfaction Score 74.1 80.7 72.4 72.4 72.4 68.0 70.0 70.0 71.0 72.7 71.5 76.0

Employer Satisfaction Score 79.5 80.5 74.0 74.0 74.0 79.0 70.0 75.8 71.0 76.7 71.5 77.0
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 1 – Southwestern Virginia AREA 2 – New River/Mount Rogers

PY05 PY06 PY07 PY05 PY06 PY07

ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 80.3 76.1 77.5 80.0 77.5 67.2 75.0 83.4 76.0 82.4 77.0 82.4

Employment Retention Rate 80.4 86.8 82.0 81.4 82.0 81.3 80.0 82.3 82.0 82.2 82.0 77.6

Earnings Change/Average Earnings $3,887 $6,598 $11,642 $10,533 $11,642 $9,822 $2,500 $3,321 $7,000 $7,660 $7,150 $7,697

Employment and Credential Rate 70.6 60.0 63.7 58.7 63.7 76.5 62.5 63.6 63.7 63.0 63.7 59.8

DISLOCATED WORKER

Entered Employment Rate 88.0 85.5 82.0 85.8 82.0 77.5 80.0 85.4 81.0 87.5 82.0 93.7

Employment Retention Rate 93.8 81.5 87.8 89.9 87.8 86.5 86.0 90.8 87.8 85.4 87.8 94.0
Earnings Replacement/Earnings 
Change/Average Earnings $160 $2,167 $13,923 $12,433 $13,923 $10,712 $160 $1,863 $12,000 $11,326 $12,000 $13,248

Employment and Credential Rate 60.8 69.1 63.7 60.7 63.7 68.9 62.5 65.2 61.7 76.5 63.0 69.2

OLDER YOUTH

Entered Employment Rate 55.6 71.4 71.4 88.9 71.4 63.0 68.0 82.4 70.4 74.4 71.0 65.9

Employment Retention Rate 86.2 92.9 84.1 80.8 84.1 88.2 79.5 84.1 81.1 88.6 82.0 84.8

Earnings Change $2,329 $5,764 $2,244 $5,831 $2,244 $7,538 $1,800 $1,998 $1,850 $2,914 $2,000 $3,907

Credential Rate 45.5 58.5 52.5 66.7 52.5 27.6 51.5 76.2 38.0 69.6 39.0 34.7

YOUNGER YOUTH

Skill Attainment Rate 86.4 74.6 85.0 80.5 85.0 76.9 83.0 88.6 84.0 94.3 85.0 83.8

Diploma or Equivalent rate 83.1 82.9 64.2 89.1 64.2 70.6 63.0 86.6 64.2 77.8 65.5 82.3

Retention Rate 62.9 75.4 56.1 71.9 56.1 78.6 55.0 79.1 56.1 75.6 57.5 75.3

CUSTOMER SATISFACTION

Participant Satisfaction Score 74.1 80.7 72.4 72.4 72.4 68.0 70.0 70.0 71.0 72.7 71.5 76.0

Employer Satisfaction Score 79.5 80.5 74.0 74.0 74.0 79.0 70.0 75.8 71.0 76.7 71.5 77.0



3534 2007-2008 Annual Report	 Virginia Workforce Council 352007-2008 Annual Report

Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 3 – Western Virginia AREA 4 – Shenandoah Valley

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 75.0 90.5 70.0 87.1 74.0 82.9 74.0 83.2 70.0 76.3 70.0 77.5

Employment Retention Rate 80.0 89.2 80.0 82.9 80.0 85.1 80.0 88.1 80.0 80.4 80.0 86.7

Earnings Change/Average Earnings $2,735 $5,060 $7,400 $7,462 $7,400 6,842 $2,400 $2,948 $3,425 $9,502 $3,425 $12,377

Employment and Credential Rate 62.0 68.1 52.0 66.7 52.0 75.0 52.0 72.0 52.0 70.3 52.0 61.3

DISLOCATED WORKER

Entered Employment Rate 80.0 100.0 75.0 87.3 77.0 87.8 79.0 88.8 75.0 86.6 75.0 85.9

Employment Retention Rate 86.0 97.4 84.0 90.2 85.0 91.0 87.0 92.2 84.0 92.4 84.0 92.8
Earnings Replacement/
Earnings Change/Average Earnings $160 $6,239 $12,038 $13,454 $12,100 $14,867 $120 $748 $4,250 $12,373 $4,250 $12,552

Employment and Credential Rate 62.5 81.5 52.0 67.5 52.0 67.7 52.0 80.2 52.0 74.2 52.0 55.3

OLDER YOUTH

Entered Employment Rate 70.0 87.5 70.0 90.9 73.0 85.7 65.0 75.0 60.0 69.2 60.0 66.7

Employment Retention Rate 82.5 66.7 82.5 76.9 82.5 100.0 77.0 66.7 65.0 90.0 65.0 73.3

Earnings Change $2,200 $2,496 $2,200 $4,241                                       $2,400 $3,501 $1,600 -$205 $1,000 $5,387 $1,000 $1,839

Credential Rate 51.0 80.0 30.0 69.2 35.0 76.5 52.0 75.0 52.0 44.4 52.0 50.0

YOUNGER YOUTH

Skill Attainment Rate 74.0 96.3 83.0 93.5 83.0 100.0 74.0 51.9 74.0 78.6 74.0 73.8

Diploma or Equivalent rate 57.0 84.2 63.0 80.0 63.0 77.8 57.0 63.6 57.0 65.2 57.0 56.6

Retention Rate 56.0 65.7 55.0 78.3 55.0 58.3 56.0 60.7 56.0 64.7 56.0 61.3

CUSTOMER SATISFACTION

Participant Satisfaction Score 71.0 86.5 71.5 81.1 72.0 68.0 70.0 73.9 70.0 76.9 70.0 75.0

Employer Satisfaction Score 72.5 81.7 73.0 75.4 73.5 85.0 68.0 71.9 68.0 79.5 68.0 74.0
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 3 – Western Virginia AREA 4 – Shenandoah Valley

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 75.0 90.5 70.0 87.1 74.0 82.9 74.0 83.2 70.0 76.3 70.0 77.5

Employment Retention Rate 80.0 89.2 80.0 82.9 80.0 85.1 80.0 88.1 80.0 80.4 80.0 86.7

Earnings Change/Average Earnings $2,735 $5,060 $7,400 $7,462 $7,400 6,842 $2,400 $2,948 $3,425 $9,502 $3,425 $12,377

Employment and Credential Rate 62.0 68.1 52.0 66.7 52.0 75.0 52.0 72.0 52.0 70.3 52.0 61.3

DISLOCATED WORKER

Entered Employment Rate 80.0 100.0 75.0 87.3 77.0 87.8 79.0 88.8 75.0 86.6 75.0 85.9

Employment Retention Rate 86.0 97.4 84.0 90.2 85.0 91.0 87.0 92.2 84.0 92.4 84.0 92.8
Earnings Replacement/
Earnings Change/Average Earnings $160 $6,239 $12,038 $13,454 $12,100 $14,867 $120 $748 $4,250 $12,373 $4,250 $12,552

Employment and Credential Rate 62.5 81.5 52.0 67.5 52.0 67.7 52.0 80.2 52.0 74.2 52.0 55.3

OLDER YOUTH

Entered Employment Rate 70.0 87.5 70.0 90.9 73.0 85.7 65.0 75.0 60.0 69.2 60.0 66.7

Employment Retention Rate 82.5 66.7 82.5 76.9 82.5 100.0 77.0 66.7 65.0 90.0 65.0 73.3

Earnings Change $2,200 $2,496 $2,200 $4,241                                       $2,400 $3,501 $1,600 -$205 $1,000 $5,387 $1,000 $1,839

Credential Rate 51.0 80.0 30.0 69.2 35.0 76.5 52.0 75.0 52.0 44.4 52.0 50.0

YOUNGER YOUTH

Skill Attainment Rate 74.0 96.3 83.0 93.5 83.0 100.0 74.0 51.9 74.0 78.6 74.0 73.8

Diploma or Equivalent rate 57.0 84.2 63.0 80.0 63.0 77.8 57.0 63.6 57.0 65.2 57.0 56.6

Retention Rate 56.0 65.7 55.0 78.3 55.0 58.3 56.0 60.7 56.0 64.7 56.0 61.3

CUSTOMER SATISFACTION

Participant Satisfaction Score 71.0 86.5 71.5 81.1 72.0 68.0 70.0 73.9 70.0 76.9 70.0 75.0

Employer Satisfaction Score 72.5 81.7 73.0 75.4 73.5 85.0 68.0 71.9 68.0 79.5 68.0 74.0
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 5* – Northern Shenandoah Valley AREA 6 – Piedmont Workforce Network

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 74.0 100.0

*Merged with LWIA 04 
Shenandoah Valley 
effective 7/1/2006

*Merged with LWIA 04 
Shenandoah Valley 
effective 7/1/2006

74.0 58.8 74.0 48.0 74.0 64.0

Employment Retention Rate 80.0 84.0 84.0 91.3 84.0 89.3 86.0 87.5

Earnings Change/Average Earnings $2,400 $2,338 $1,900 $6,844 $10,044 $9,073 $10,044 $9,833

Employment and Credential Rate 52.0 93.8 50.0 53.8 50.0 43.9 55.0 40.0

DISLOCATED WORKER

Entered Employment Rate 79.0 90.6 79.0 85.3 79.0 78.0 82.0 66.7

Employment Retention Rate 87.0 90.3 85.0 94.7 85.0 94.1 92.0 82.5
Earnings Replacement/
Earnings Change/Average Earnings 87.0 104.1 $2,000 $4,259 $13,923 $14,365 $14,000 $14,673

Employment and Credential Rate 52.0 85.0 50.0 41.7 50.0 35.9 50.0 56.7

OLDER YOUTH

Entered Employment Rate 65.0 60.0 67.0 81.0 67.0 63.6 67.0 77.8

Employment Retention Rate 77.0 0.0 82.0 94.1 82.0 72.7 82.0 75.0

Earnings Change $1,600 $0 $2,500 $3,804 $2,500 $3,575 $3,200 $3,502

Credential Rate 52.0 55.6 52.0 80.0 52.0 56.3 55.0 46.7

YOUNGER YOUTH

Skill Attainment Rate 74.0 88.9 74.0 60.6 74.0 57.1 74.0 75.0

Diploma or Equivalent rate 57.0 55.0 57.0 77.8 57.0 68.2 68.0 53.8

Retention Rate 56.0 72.7 50.0 78.9 50.0 82.8 67.0 66.7

CUSTOMER SATISFACTION

Participant Satisfaction Score 70.0 73.8 70.0 68.8 70.0 73.1 75.0 70.0

Employer Satisfaction Score 68.0 86.8 68.0 76.4 68.0 76.4 75.0 72.0
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 5* – Northern Shenandoah Valley AREA 6 – Piedmont Workforce Network

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 74.0 100.0

*Merged with LWIA 04 
Shenandoah Valley 
effective 7/1/2006

*Merged with LWIA 04 
Shenandoah Valley 
effective 7/1/2006

74.0 58.8 74.0 48.0 74.0 64.0

Employment Retention Rate 80.0 84.0 84.0 91.3 84.0 89.3 86.0 87.5

Earnings Change/Average Earnings $2,400 $2,338 $1,900 $6,844 $10,044 $9,073 $10,044 $9,833

Employment and Credential Rate 52.0 93.8 50.0 53.8 50.0 43.9 55.0 40.0

DISLOCATED WORKER

Entered Employment Rate 79.0 90.6 79.0 85.3 79.0 78.0 82.0 66.7

Employment Retention Rate 87.0 90.3 85.0 94.7 85.0 94.1 92.0 82.5
Earnings Replacement/
Earnings Change/Average Earnings 87.0 104.1 $2,000 $4,259 $13,923 $14,365 $14,000 $14,673

Employment and Credential Rate 52.0 85.0 50.0 41.7 50.0 35.9 50.0 56.7

OLDER YOUTH

Entered Employment Rate 65.0 60.0 67.0 81.0 67.0 63.6 67.0 77.8

Employment Retention Rate 77.0 0.0 82.0 94.1 82.0 72.7 82.0 75.0

Earnings Change $1,600 $0 $2,500 $3,804 $2,500 $3,575 $3,200 $3,502

Credential Rate 52.0 55.6 52.0 80.0 52.0 56.3 55.0 46.7

YOUNGER YOUTH

Skill Attainment Rate 74.0 88.9 74.0 60.6 74.0 57.1 74.0 75.0

Diploma or Equivalent rate 57.0 55.0 57.0 77.8 57.0 68.2 68.0 53.8

Retention Rate 56.0 72.7 50.0 78.9 50.0 82.8 67.0 66.7

CUSTOMER SATISFACTION

Participant Satisfaction Score 70.0 73.8 70.0 68.8 70.0 73.1 75.0 70.0

Employer Satisfaction Score 68.0 86.8 68.0 76.4 68.0 76.4 75.0 72.0
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 7 – Region 2000/Central Virginia AREA 8 – South Central

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 74.0 62.5 74.0 78.4 75.0 76.9 68.5 80.8 59.5 75.4 65.0 76.3

Employment Retention Rate 84.0 83.3 83.3 82.5 85.0 80.5 72.0 87.7 74.0 86.5 78.0 82.9

Earnings Change/Average Earnings $2,800 $4,300 $9,253 $8,138 $8,250 $9,607 $2,450 $4,972 $7,250 $9,396 $7,300 $8,472

Employment and Credential Rate 62.0 51.7 62.0 73.3 64.0 91.7 58.5 65.0 50.0 64.4 52.5 55.8

DISLOCATED WORKER

Entered Employment Rate 79.0 85.7 79.0 92.0 85.0 100.0 76.0 89.1 66.3 87.8 70.0 83.5

Employment Retention Rate 92.0 84.3 92.0 93.5 92.0 100.0 81.0 90.7 82.8 91.5 87.0 93.1
Earnings Replacement/
Earnings Change/Average Earnings -3000 $845 $13,147 $12,690 $12,775 $15,645 $120 $4,499 $9,100 $11,160 $9,150 $11,724

Employment and Credential Rate 62.0 55.6 62.0 77.3 68.0 100.0 57.5 72.9 50.0 71.8 52.5 60.0

OLDER YOUTH

Entered Employment Rate 67.0 66.7 67.0 60.0 70.0 80.0 67.0 85.7 40.0 64.7 42.0 73.3

Employment Retention Rate 82.0 78.6 82.0 90.0 85.0 80.0 75.5 84.6 77.1 77.1 78.0 76.9

Earnings Change $2,500 $2,847 $2,500 $11,862 $3,000 -$862 $2,275 $4,003 $2,275 $5,126 $2,400 $3,262

Credential Rate 52.0 20.8 30.0 50.0 32.0 28.6 48.5 55.9 32.0 54.5 35.0 47.4

YOUNGER YOUTH

Skill Attainment Rate 74.0 40.2 74.0 78.4 77.0 73.5 66.0 50.6 45.0 84.3 46.5 84.3

Diploma or Equivalent rate 57.0 33.3 57.0 63.6 60.0 100.0 52.0 54.3 53.2 66.7 54.0 66.7

Retention Rate 56.0 55.3 56.0 57.1 56.0 60.0 50.0 62.5 51.1 68.1 52.0 68.1

CUSTOMER SATISFACTION

Participant Satisfaction Score 70.0 87.4 70.0 88.8 71.0 81.0 66.5 66.8 67.4 75.5 69.5 81.0

Employer Satisfaction Score 68.0 73.4 68.0 76.6 71.0 93.0 66.0 79.7 68.0 77.4 70.0 75.0
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 7 – Region 2000/Central Virginia AREA 8 – South Central

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 74.0 62.5 74.0 78.4 75.0 76.9 68.5 80.8 59.5 75.4 65.0 76.3

Employment Retention Rate 84.0 83.3 83.3 82.5 85.0 80.5 72.0 87.7 74.0 86.5 78.0 82.9

Earnings Change/Average Earnings $2,800 $4,300 $9,253 $8,138 $8,250 $9,607 $2,450 $4,972 $7,250 $9,396 $7,300 $8,472

Employment and Credential Rate 62.0 51.7 62.0 73.3 64.0 91.7 58.5 65.0 50.0 64.4 52.5 55.8

DISLOCATED WORKER

Entered Employment Rate 79.0 85.7 79.0 92.0 85.0 100.0 76.0 89.1 66.3 87.8 70.0 83.5

Employment Retention Rate 92.0 84.3 92.0 93.5 92.0 100.0 81.0 90.7 82.8 91.5 87.0 93.1
Earnings Replacement/
Earnings Change/Average Earnings -3000 $845 $13,147 $12,690 $12,775 $15,645 $120 $4,499 $9,100 $11,160 $9,150 $11,724

Employment and Credential Rate 62.0 55.6 62.0 77.3 68.0 100.0 57.5 72.9 50.0 71.8 52.5 60.0

OLDER YOUTH

Entered Employment Rate 67.0 66.7 67.0 60.0 70.0 80.0 67.0 85.7 40.0 64.7 42.0 73.3

Employment Retention Rate 82.0 78.6 82.0 90.0 85.0 80.0 75.5 84.6 77.1 77.1 78.0 76.9

Earnings Change $2,500 $2,847 $2,500 $11,862 $3,000 -$862 $2,275 $4,003 $2,275 $5,126 $2,400 $3,262

Credential Rate 52.0 20.8 30.0 50.0 32.0 28.6 48.5 55.9 32.0 54.5 35.0 47.4

YOUNGER YOUTH

Skill Attainment Rate 74.0 40.2 74.0 78.4 77.0 73.5 66.0 50.6 45.0 84.3 46.5 84.3

Diploma or Equivalent rate 57.0 33.3 57.0 63.6 60.0 100.0 52.0 54.3 53.2 66.7 54.0 66.7

Retention Rate 56.0 55.3 56.0 57.1 56.0 60.0 50.0 62.5 51.1 68.1 52.0 68.1

CUSTOMER SATISFACTION

Participant Satisfaction Score 70.0 87.4 70.0 88.8 71.0 81.0 66.5 66.8 67.4 75.5 69.5 81.0

Employer Satisfaction Score 68.0 73.4 68.0 76.6 71.0 93.0 66.0 79.7 68.0 77.4 70.0 75.0
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 9 – Capital Area AREA 10 – City of Richmond

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 75.0 93.5 75.0 85.5 75.0 73.9 74.0 91.8 76.0 85.7 78.0 66.7

Employment Retention Rate 70.0 83.0 70.0 85.4 70.0 85.4 84.0 88.9 84.0 85.7 85.0 79.3

Earnings Change/Average 
Earnings $2,900 $4,207 $9,314 $12,810 $9,314 $12,034 $2,800 $2,974 $11,642 $9,822 $11,642 $13,994

Employment and Credential Rate 60.0 62.1 60.0 60.0 60.0 50.0 62.0 75.6 52.0 76.0 58.0 56.5

DISLOCATED WORKER

Entered Employment Rate 75.0 87.5 75.0 80.0 75.0 84.2 79.0 94.3 79.0 92.7 82.0 78.7

Employment Retention Rate 82.0 87.5 82.0 92.3 82.0 97.8 92.0 95.7 87.0 87.3 87.0 91.9

Earnings Replacement/
Earnings Change/Average 
Earnings

$160 $5,021 $11,138 $16,969 $11,138 $15,322 $160 $4,673 $13,923 $14,291 $13,923 $14,085

Employment and Credential Rate 62.5 52.6 63.0 61.5 63.0 54.5 62.0 75.0 52.0 76.2 58.0 53.3

OLDER YOUTH

Entered Employment Rate 65.0 80.0 65.0 69.2 65.0 84.6 67.0 84.6 70.0 76.9 70.0 70.6

Employment Retention Rate 70.0 60.0 70.0 100.0 70.0 85.7 82.0 81.3 65.0 75.0 65.0 81.8

Earnings Change $2,200 $3,598 $2,200 $2,654 $2,200 $3,923 $2,500 $3,279 $2,244 $3,362 $2,244 $5,752

Credential Rate 51.5 50.0 51.5 6.3 51.5 33.3 52.0 80.0 45.0 28.6 45.0 61.1

YOUNGER YOUTH

Skill Attainment Rate 83.0 97.3 83.0 78.8 83.0 84.4 74.0 85.2 59.2 98.1 59.2 95.8

Diploma or Equivalent rate 53.0 36.4 53.0 55.6 53.0 60.0 57.0 87.5 45.6 65.4 45.6 66.7

Retention Rate 55.0 69.2 56.1 57.1 56.1 62.5 56.0 71.9 44.8 68.2 44.8 69.2

CUSTOMER SATISFACTION

Participant Satisfaction Score 72.5 73.1 74.0 64.8 72.5 67.0 70.0 29.2 56.0 52.4 56.0 85.0

Employer Satisfaction Score 71.0 76.0 72.5 70.4 74.0 60.0 68.0 75.4 68.0 75.0 68.0 88.0
�
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 9 – Capital Area AREA 10 – City of Richmond

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 75.0 93.5 75.0 85.5 75.0 73.9 74.0 91.8 76.0 85.7 78.0 66.7

Employment Retention Rate 70.0 83.0 70.0 85.4 70.0 85.4 84.0 88.9 84.0 85.7 85.0 79.3

Earnings Change/Average 
Earnings $2,900 $4,207 $9,314 $12,810 $9,314 $12,034 $2,800 $2,974 $11,642 $9,822 $11,642 $13,994

Employment and Credential Rate 60.0 62.1 60.0 60.0 60.0 50.0 62.0 75.6 52.0 76.0 58.0 56.5

DISLOCATED WORKER

Entered Employment Rate 75.0 87.5 75.0 80.0 75.0 84.2 79.0 94.3 79.0 92.7 82.0 78.7

Employment Retention Rate 82.0 87.5 82.0 92.3 82.0 97.8 92.0 95.7 87.0 87.3 87.0 91.9

Earnings Replacement/
Earnings Change/Average 
Earnings

$160 $5,021 $11,138 $16,969 $11,138 $15,322 $160 $4,673 $13,923 $14,291 $13,923 $14,085

Employment and Credential Rate 62.5 52.6 63.0 61.5 63.0 54.5 62.0 75.0 52.0 76.2 58.0 53.3

OLDER YOUTH

Entered Employment Rate 65.0 80.0 65.0 69.2 65.0 84.6 67.0 84.6 70.0 76.9 70.0 70.6

Employment Retention Rate 70.0 60.0 70.0 100.0 70.0 85.7 82.0 81.3 65.0 75.0 65.0 81.8

Earnings Change $2,200 $3,598 $2,200 $2,654 $2,200 $3,923 $2,500 $3,279 $2,244 $3,362 $2,244 $5,752

Credential Rate 51.5 50.0 51.5 6.3 51.5 33.3 52.0 80.0 45.0 28.6 45.0 61.1

YOUNGER YOUTH

Skill Attainment Rate 83.0 97.3 83.0 78.8 83.0 84.4 74.0 85.2 59.2 98.1 59.2 95.8

Diploma or Equivalent rate 53.0 36.4 53.0 55.6 53.0 60.0 57.0 87.5 45.6 65.4 45.6 66.7

Retention Rate 55.0 69.2 56.1 57.1 56.1 62.5 56.0 71.9 44.8 68.2 44.8 69.2

CUSTOMER SATISFACTION

Participant Satisfaction Score 72.5 73.1 74.0 64.8 72.5 67.0 70.0 29.2 56.0 52.4 56.0 85.0

Employer Satisfaction Score 71.0 76.0 72.5 70.4 74.0 60.0 68.0 75.4 68.0 75.0 68.0 88.0
�



4342 2007-2008 Annual Report	 Virginia Workforce Council 432007-2008 Annual Report

Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 11 – Northern Virginia AREA 12 – Alexandria/Arlington

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 74.0 89.1 75.0 90.0 76.0 80.8 59.0 100.0 62.0 88.9 59.0 91.3

Employment Retention Rate 73.8 88.5 74.5 89.3 75.0 90.6 67.0 76.7 70.0 84.8 67.0 96.4

Earnings Change/Average Earnings $2,800 $7,035 $2,800 $16,813 $5,000 $13,456 $2,300 $6,855 $4,000 $13,006 $2,300 $13,232

Employment and Credential Rate 46.0 82.2 47.0 76.7 47.0 57.9 50.0 100.0 60.0 92.0 50.0 100.0

DISLOCATED WORKER

Entered Employment Rate 64.5 90.7 67.0 86.4 68.0 95.7 63.0 100.0 65.0 93.9 63.0 91.2

Employment Retention Rate 79.0 86.1 79.0 88.7 79.5 97.2 74.0 100.0 75.0 100.0 74.0 96.7

Earnings Replacement/
Earnings Change/Average Earnings $160 $4,625 $160 $23,651 $5,500 $24,448 $160 $12,464 $6,000 $22,896 $160 $23,783

Employment and Credential Rate 62.5 66.0 62.5 78.3 62.5 90.5 50.0 100.0 60.0 92.0 50.0 78.2

OLDER YOUTH

Entered Employment Rate 67.0 100.0 68.0 100.0 68.0 100.0 54.0 100.0 55.0 100.0 54.0 100.0

Employment Retention Rate 60.0 83.3 61.0 100.0 61.0 100.0 66.0 100.0 67.0 100.0 66.0 0.0

Earnings Change $2,152 $5,378 $2,200 $12,228 $2,200 $7,521 $2,040 $4,435 $2,100 $8,139 $2,040 -$2,134

Credential Rate 43.0 62.5 43.0 75.0 43.0 50.0 42.0 70.0 42.0 33.3 42.0 0.0

YOUNGER YOUTH

Skill Attainment Rate 76.0 93.9 76.0 94.6 77.0 89.4 59.0 100.0 60.0 45.5 59.0 62.5

Diploma or Equivalent rate 57.5 66.7 58.0 60.0 58.0 76.9 46.0 80.0 47.0 100.0 46.0 14.3

Retention Rate 51.0 83.9 51.0 81.8 51.0 67.9 45.0 93.8 45.0 75.0 45.0 85.7

CUSTOMER SATISFACTION

Participant Satisfaction Score 71.0 75.4 72.4 76.3 72.4 71.0 56.0 92.2 60.0 81.5 56.0 51.0

Employer Satisfaction Score 72.5 59.4 71.5 69.0 71.5 77.0 54.0 79.9 60.0 63.1 54.0 85.0
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 11 – Northern Virginia AREA 12 – Alexandria/Arlington

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 74.0 89.1 75.0 90.0 76.0 80.8 59.0 100.0 62.0 88.9 59.0 91.3

Employment Retention Rate 73.8 88.5 74.5 89.3 75.0 90.6 67.0 76.7 70.0 84.8 67.0 96.4

Earnings Change/Average Earnings $2,800 $7,035 $2,800 $16,813 $5,000 $13,456 $2,300 $6,855 $4,000 $13,006 $2,300 $13,232

Employment and Credential Rate 46.0 82.2 47.0 76.7 47.0 57.9 50.0 100.0 60.0 92.0 50.0 100.0

DISLOCATED WORKER

Entered Employment Rate 64.5 90.7 67.0 86.4 68.0 95.7 63.0 100.0 65.0 93.9 63.0 91.2

Employment Retention Rate 79.0 86.1 79.0 88.7 79.5 97.2 74.0 100.0 75.0 100.0 74.0 96.7

Earnings Replacement/
Earnings Change/Average Earnings $160 $4,625 $160 $23,651 $5,500 $24,448 $160 $12,464 $6,000 $22,896 $160 $23,783

Employment and Credential Rate 62.5 66.0 62.5 78.3 62.5 90.5 50.0 100.0 60.0 92.0 50.0 78.2

OLDER YOUTH

Entered Employment Rate 67.0 100.0 68.0 100.0 68.0 100.0 54.0 100.0 55.0 100.0 54.0 100.0

Employment Retention Rate 60.0 83.3 61.0 100.0 61.0 100.0 66.0 100.0 67.0 100.0 66.0 0.0

Earnings Change $2,152 $5,378 $2,200 $12,228 $2,200 $7,521 $2,040 $4,435 $2,100 $8,139 $2,040 -$2,134

Credential Rate 43.0 62.5 43.0 75.0 43.0 50.0 42.0 70.0 42.0 33.3 42.0 0.0

YOUNGER YOUTH

Skill Attainment Rate 76.0 93.9 76.0 94.6 77.0 89.4 59.0 100.0 60.0 45.5 59.0 62.5

Diploma or Equivalent rate 57.5 66.7 58.0 60.0 58.0 76.9 46.0 80.0 47.0 100.0 46.0 14.3

Retention Rate 51.0 83.9 51.0 81.8 51.0 67.9 45.0 93.8 45.0 75.0 45.0 85.7

CUSTOMER SATISFACTION

Participant Satisfaction Score 71.0 75.4 72.4 76.3 72.4 71.0 56.0 92.2 60.0 81.5 56.0 51.0

Employer Satisfaction Score 72.5 59.4 71.5 69.0 71.5 77.0 54.0 79.9 60.0 63.1 54.0 85.0
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 13 – Bay AREA 14 – Greater Peninsula

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 74.0 74.0 74.0 80.0 75.0 82.6 67.0 69.6 67.0 74.7 67.0 76.5

Employment Retention Rate 82.0 84.8 82.0 81.0 83.0 85.3 74.0 65.3 64.0 81.6 64.0 84.4

Earnings Change/Average Earnings $1,342 $3,642 $8,840 $8,671 $8,875 $8,617 $2,050 $3,754 $7,800 $8,832 $7,800 $10,038

Employment and Credential Rate 52.0 67.9 45.0 63.3 46.0 73.0 50.0 66.0 45.0 69.4 45.0 64.0

DISLOCATED WORKER

Entered Employment Rate 79.0 79.1 79.0 74.4 80.0 75.0 75.0 82.0 75.0 80.5 75.0 84.4

Employment Retention Rate 89.0 85.9 89.0 91.8 90.0 88.5 79.0 87.3 74.0 86.3 74.0 90.1
Earnings Replacement/
Earnings Change/Average Earnings -2000 $404 $9,360 $12,139 $9,400 $14,079 $160 $1,013 $9,800 $12,119 $9,800 $13,670

Employment and Credential Rate 52.0 66.7 45.0 50.0 46.0 57.9 52.0 57.1 47.0 66.2 47.0 61.3

OLDER YOUTH

Entered Employment Rate 70.0 85.7 70.0 94.1 71.0 69.2 59.0 74.1 59.0 71.4 59.0 64.5

Employment Retention Rate 80.0 92.3 80.0 100.0 81.0 88.2 70.0 90.7 70.0 86.2 70.0 90.9

Earnings Change $1,987 $2,372 $1,500 $4,096 $1,550 $1,972 $1,850 $2,777 $1,850 $3,202 $1,850 $2,565

 Credential Rate 52.0 77.4 45.0 69.6 46.0 66.7 45.0 71.1 40.0 66.1 40.0 45.8

YOUNGER YOUTH

Skill Attainment Rate 73.0 75.0 73.0 88.7 74.0 75.0 66.0 95.2 66.0 99.1 66.0 81.3

Diploma or Equivalent rate 55.0 86.1 55.0 63.6 56.0 58.3 47.0 75.0 47.0 73.2 47.0 67.6

Retention Rate 54.0 80.0 54.0 67.4 55.0 75.0 47.0 75.7 47.0 70.9 47.0 65.2

CUSTOMER SATISFACTION

Participant Satisfaction Score 69.0 79.1 69.0 75.4 70.0 81.0 60.0 69.9 60.0 67.0 60.0 83.0

Employer Satisfaction Score 67.0 78.6 67.0 82.5 68.0 78.0 60.0 64.8 60.0 78.8 60.0 81.0
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 13 – Bay AREA 14 – Greater Peninsula

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 74.0 74.0 74.0 80.0 75.0 82.6 67.0 69.6 67.0 74.7 67.0 76.5

Employment Retention Rate 82.0 84.8 82.0 81.0 83.0 85.3 74.0 65.3 64.0 81.6 64.0 84.4

Earnings Change/Average Earnings $1,342 $3,642 $8,840 $8,671 $8,875 $8,617 $2,050 $3,754 $7,800 $8,832 $7,800 $10,038

Employment and Credential Rate 52.0 67.9 45.0 63.3 46.0 73.0 50.0 66.0 45.0 69.4 45.0 64.0

DISLOCATED WORKER

Entered Employment Rate 79.0 79.1 79.0 74.4 80.0 75.0 75.0 82.0 75.0 80.5 75.0 84.4

Employment Retention Rate 89.0 85.9 89.0 91.8 90.0 88.5 79.0 87.3 74.0 86.3 74.0 90.1
Earnings Replacement/
Earnings Change/Average Earnings -2000 $404 $9,360 $12,139 $9,400 $14,079 $160 $1,013 $9,800 $12,119 $9,800 $13,670

Employment and Credential Rate 52.0 66.7 45.0 50.0 46.0 57.9 52.0 57.1 47.0 66.2 47.0 61.3

OLDER YOUTH

Entered Employment Rate 70.0 85.7 70.0 94.1 71.0 69.2 59.0 74.1 59.0 71.4 59.0 64.5

Employment Retention Rate 80.0 92.3 80.0 100.0 81.0 88.2 70.0 90.7 70.0 86.2 70.0 90.9

Earnings Change $1,987 $2,372 $1,500 $4,096 $1,550 $1,972 $1,850 $2,777 $1,850 $3,202 $1,850 $2,565

 Credential Rate 52.0 77.4 45.0 69.6 46.0 66.7 45.0 71.1 40.0 66.1 40.0 45.8

YOUNGER YOUTH

Skill Attainment Rate 73.0 75.0 73.0 88.7 74.0 75.0 66.0 95.2 66.0 99.1 66.0 81.3

Diploma or Equivalent rate 55.0 86.1 55.0 63.6 56.0 58.3 47.0 75.0 47.0 73.2 47.0 67.6

Retention Rate 54.0 80.0 54.0 67.4 55.0 75.0 47.0 75.7 47.0 70.9 47.0 65.2

CUSTOMER SATISFACTION

Participant Satisfaction Score 69.0 79.1 69.0 75.4 70.0 81.0 60.0 69.9 60.0 67.0 60.0 83.0

Employer Satisfaction Score 67.0 78.6 67.0 82.5 68.0 78.0 60.0 64.8 60.0 78.8 60.0 81.0



4746 2007-2008 Annual Report	 Virginia Workforce Council 472007-2008 Annual Report

Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 15 – Crater AREA 16 – Hampton Roads

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 62.0 81.1 62.0 69.4 64.0 81.8 69.0 76.2 65.0 77.0 65.0 79.3

Employment Retention Rate 71.0 80.7 71.0 83.6 70.0 80.0 72.0 80.4 68.0 80.2 68.0 82.6

Earnings Change/Average Earnings $2,165 $3,996 $9,314 $8,485 $9,300 $8,509 $2,350 $2,877 $7,000 $8,183 $7,000 $11,808

Employment and Credential Rate 52.0 51.2 41.6 66.7 40.0 75.0 61.0 65.1 55.0 57.6 55.0 59.8

DISLOCATED WORKER

Entered Employment Rate 70.0 86.0 67.0 72.7 69.0 95.0 75.0 81.1 67.0 78.0 67.0 82.3

Employment Retention Rate 74.0 88.6 71.0 100.0 71.0 85.7 60.0 80.0 60.0 88.6 60.0 86.9
Earnings Replacement/
Earnings Change/Average Earnings $0 -1,396 $11,138 $13,848 $11,500 $12,668 -3000 -691 $11,000 $12,847 $11,000 $14,225

Employment and Credential Rate 52.0 79.4 52.0 68.4 50.0 90.9 48.8 54.8 46.0 46.4 46.0 50.0

OLDER YOUTH

Entered Employment Rate 58.0 70.0 58.0 60.0 58.0 66.7 61.0 68.9 51.0 66.7 51.0 67.4

Employment Retention Rate 74.0 100.0 68.0 75.0 65.0 75.0 74.0 71.1 64.0 76.7 64.0 72.9

Earnings Change $1,915 $5,915 $1,795 $3,803 $1,795 $1,283 $1,923 $1,888 $1,650 $1,461 $1,650 $2,504

 Credential Rate 44.0 46.2 31.6 20.0 35.0 25.0 52.0 51.5 46.0 42.9 46.0 17.1

YOUNGER YOUTH

Skill Attainment Rate 62.0 66.0 62.0 80.8 65.0 84.1 68.0 92.8 63.0 89.9 63.0 40.8

Diploma or Equivalent rate 48.0 55.0 48.0 76.5 50.0 52.9 30.0 66.7 30.0 38.1 30.0 38.3

Retention Rate 48.0 50.0 45.0 63.3 50.0 59.1 52.0 48.3 50.0 71.4 50.0 59.0

CUSTOMER SATISFACTION

Participant Satisfaction Score 59.0 82.8 59.0 84.6 60.0 73.0 62.0 73.4 62.0 75.5 62.0 76.0

Employer Satisfaction Score 57.0 73.1 57.0 78.2 62.0 73.0 62.0 72.7 62.0 69.2 62.0 62.0
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Virginia Local Area Outcomes on the WIA Measures PY07 Performance Compared to PY05 and PY06
AREA 15 – Crater AREA 16 – Hampton Roads

PY05 PY06 PY07 PY05 PY06 PY07
ADULT Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual Negotiated Actual

Entered Employment Rate 62.0 81.1 62.0 69.4 64.0 81.8 69.0 76.2 65.0 77.0 65.0 79.3

Employment Retention Rate 71.0 80.7 71.0 83.6 70.0 80.0 72.0 80.4 68.0 80.2 68.0 82.6

Earnings Change/Average Earnings $2,165 $3,996 $9,314 $8,485 $9,300 $8,509 $2,350 $2,877 $7,000 $8,183 $7,000 $11,808

Employment and Credential Rate 52.0 51.2 41.6 66.7 40.0 75.0 61.0 65.1 55.0 57.6 55.0 59.8

DISLOCATED WORKER

Entered Employment Rate 70.0 86.0 67.0 72.7 69.0 95.0 75.0 81.1 67.0 78.0 67.0 82.3

Employment Retention Rate 74.0 88.6 71.0 100.0 71.0 85.7 60.0 80.0 60.0 88.6 60.0 86.9
Earnings Replacement/
Earnings Change/Average Earnings $0 -1,396 $11,138 $13,848 $11,500 $12,668 -3000 -691 $11,000 $12,847 $11,000 $14,225

Employment and Credential Rate 52.0 79.4 52.0 68.4 50.0 90.9 48.8 54.8 46.0 46.4 46.0 50.0

OLDER YOUTH

Entered Employment Rate 58.0 70.0 58.0 60.0 58.0 66.7 61.0 68.9 51.0 66.7 51.0 67.4

Employment Retention Rate 74.0 100.0 68.0 75.0 65.0 75.0 74.0 71.1 64.0 76.7 64.0 72.9

Earnings Change $1,915 $5,915 $1,795 $3,803 $1,795 $1,283 $1,923 $1,888 $1,650 $1,461 $1,650 $2,504

 Credential Rate 44.0 46.2 31.6 20.0 35.0 25.0 52.0 51.5 46.0 42.9 46.0 17.1

YOUNGER YOUTH

Skill Attainment Rate 62.0 66.0 62.0 80.8 65.0 84.1 68.0 92.8 63.0 89.9 63.0 40.8

Diploma or Equivalent rate 48.0 55.0 48.0 76.5 50.0 52.9 30.0 66.7 30.0 38.1 30.0 38.3

Retention Rate 48.0 50.0 45.0 63.3 50.0 59.1 52.0 48.3 50.0 71.4 50.0 59.0

CUSTOMER SATISFACTION

Participant Satisfaction Score 59.0 82.8 59.0 84.6 60.0 73.0 62.0 73.4 62.0 75.5 62.0 76.0

Employer Satisfaction Score 57.0 73.1 57.0 78.2 62.0 73.0 62.0 72.7 62.0 69.2 62.0 62.0
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Virginia Local Area Outcomes on the WIA Measures PY07 
Performance Compared to PY05 and PY06

AREA 17- West Piedmont 
PY05 PY06 PY07

ADULT Neg. Actual Neg. Actual Neg. Actual

Entered Employment Rate 59.0 75.2 59.0 76.3 62.5 80.2

Employment Retention Rate 67.0 90.3 67.0 86.9 69.0 71.4

Earnings Change/Average 
Earnings $2,240 $4,323 $8,750 $8,643 $8,750 $9,503

Employment and Credential 
Rate 50.0 45.1 35.0 60.4 38.0 71.6

DISLOCATED WORKER

Entered Employment Rate 63.0 83.8 63.0 76.6 65.0 74.0

Employment Retention Rate 74.0 93.0 74.0 91.6 76.0 89.2

Earnings Replacement/
Change/Average Earnings $75 $1,829 $8,750 $10,986 $9,000 $10,957

Employment and Credential 
Rate 50.0 41.3 35.0 43.8 38.0 65.7

OLDER YOUTH

Entered Employment Rate 54.0 71.4 54.0 60.0 56.0 84.0

Employment Retention Rate 66.0 60.9 66.0 83.3 68.0 92.3

Earnings Change $2,000 $1,896 $2,000 $3,376 $2,300 $2,970

 Credential Rate 42.0 20.6 25.0 22.2 27.0 23.3

YOUNGER YOUTH

Skill Attainment Rate 59.0 48.8 59.0 70.6 61.0 59.1

Diploma or Equivalent rate 46.0 49.6 46.0 61.9 49.5 58.4

Retention Rate 45.0 50.0 45.0 59.3 47.0 57.9

CUSTOMER SATISFACTION

Participant Satisfaction Score 56.0 71.7 56.0 70.8 61.0 75.0

Employer Satisfaction Score 54.0 76.3 54.0 73.9 59.0 76.0
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Virginia Statewide Outcomes on the WIA Measures  
PY07 Performance Compared to PY05 and PY06

PY05 PY06 PY07
ADULT Neg. Actual Neg. Actual Neg. Actual

Entered Employment Rate 76.0 78.6 77.5 78.0 82.0 78.3

Employment Retention Rate 80.0 85.3 82.0 83.1 86.0 79.0

Earnings Change/Average 
Earnings $2,900 $4,303 $10,500 $9,168 $11,208 $9,924

Employment and Credential 
Rate 62.5 60.7 63.7 63.0 64.0 66.9

DISLOCATED WORKER

Entered Employment Rate 80.0 86.3 82.0 82.8 85.0 82.2

Employment Retention Rate 86.0 90.3 87.8 90.7 92.0 90.9

Earnings Replacement/
Change/Average Earnings $160 $2,570 $13,923 $12,593 $14,000 $13,423

Employment and Credential 
Rate 62.5 61.7 63.7 61.3 68.0 65.0

OLDER YOUTH

Entered Employment Rate 70.0 76.0 71.4 72.7 75.0 71.0

Employment Retention Rate 82.5 80.6 84.1 83.7 85.0 83.3

Earnings Change $2,200 $2,818 $2,244 $4,173 $3,000 $3,275

Credential Rate 51.5 58.0 52.5 52.0 68.0 36.1

YOUNGER YOUTH

Skill Attainment Rate 83.0 80.4 85.0 86.1 88.0 68.4

Diploma or Equivalent rate 63.0 64.6 64.2 64.9 68.0 58.0

Retention Rate 55.0 66.7 56.1 66.3 66.0 64.6

CUSTOMER SATISFACTION

Participant Satisfaction Score 72.5 73.8 74.0 74.0 74.0 75.0

Employer Satisfaction Score 71.0 76.2 72.4 76.2 72.4 77.0
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Central VA One-Stop Centers

LWIA Name of Center Address Location Phone

VII Region 2000 Career Center
2325 Memorial Ave., 
Suite 25
Lynchburg, VA 24501

The Plaza
Lower Level 434-455-5940

VIII

VA Workforce Center

400 Thomas 
Jefferson Hwy.
Charlotte Courthouse, 
VA 23923

Charlotte County Dept. 
of Social Services 434-542-5605

VA Workforce Center
225-B Industrial Park 
Rd.
Farmville, VA 23901

Dept. of Rehabilitative 
Services 434-392-8189

VA Workforce Center
820 Bruce St.
South Boston, VA 
24592

Southern VA Higher 
Education Center 434-572-5551

VA Workforce Center 111 East Danville St.  
South Hill, VA 23970 Former BB&T Building 434-315-4579

IX

Capital Area Workforce Center 7333 Whitepine Rd.  
Richmond, VA 23237

Chesterfield Airport 
Complex 804-271-8510

Capital Area Workforce Center
5410 Williamsburg 
Rd., Richmond, VA 
23150

Across from Richmond 
International Airport 804-226-1941

Capital Area Workforce Center
8093 Elm Dr.,
Mechanicsville, VA 
23111

VA Employment 
Commission-Richmond 

North 804-559-3133

X
Goodwill Industries One-Stop 6301 Midlothian Tpke.

Richmond, VA South Richmond 804-745-6300

F.I.R.S.T. Contractors 2300 N. Lombardy St. 
Richmond, VA 23220 Near VA Union 804-329-9669

	
XVII

Workforce Career Center- 
Martinsville-Henry County

730 E. Church St., 
Suite 24, Martinsville, 
VA 24112

Located in Patrick 
Henry Mall 276-656-2352

Workforce Career Center- 
Danville

707 Piney Forest 
Shopping Ctr., 
Danville, VA 24541

Located in Shopping 
Center 434-792-3061

Workforce Career Center - 
Danville

141 Goode St., 
Danville, VA 24541 Next to DMV 434-799-6471

Workforce Career Center – 
Pittsylvania County

13995 U.S. Highway 
29, Suite 400, 
Chatham, VA 24531

Next to Subway on 
Route 29 434-432-4001

Workforce Career Center-
Patrick County

108 Blue Ridge St., 
Stuart, VA 24171

Across Street from 
Subway 276-694-6542
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Eastern VA One-Stop Centers

LWIA Name of Center Address Location Phone

XIII

Fredericksburg Workforce 
Center

3510 Lafayette Blvd., 
Fredericksburg, VA, 
22404

Virginia Employment 
Commission 540-898-3800

Virginia Workforce Center – 
Onley

25036 Lankford Hwy., 
Unit 16, Onley, VA 23418

Chesapeake Square 
Shopping Center 757-302-2029

Virginia Workforce Center – 
Shacklefords

1401 Centerville Rd., 
Shacklefords, VA 23156 Shacklefords 804-785-2470

Virginia Workforce Center – 
Warsaw

14243 History Land 
Hwy., Warsaw, VA 22572 Warsaw 804-333-3675

XIV

Peninsula Worklink Career 
Center and Virginia 
Workforce Center (Hampton 
VEC)

600 Butler Farm Rd., 
Room 1015, Hampton, 
VA 23366

Beside Thomas 
Nelson Community 

College
757-865-5800

Rouse Towers Workforce 
Center

6060 Jefferson Ave., 7th 
Flr.
Newport News, VA 
23605

In Newport News 
Department of 

Human Services
757-926-6245

Virginia Workforce Satellite 
Center (Williamsburg VEC)

5353 John Tyler Hwy., 
Williamsburg, VA 23185

In Williamsburg 
Crossing Shopping 

Center
757-253-4738

XV

Virginia Workforce Center 
(VEC Tri-Cities)

5249 Oaklawn Blvd., 
Hopewell, VA 23860

In the Crossing 
Shopping Center-

Shoney’s Side
804-541-6548

Virginia Workforce Center 
(Emporia VEC)

1746 East Atlantic St. 
Emporia, VA 23847 Emporia VEC 434-634-2326

XVI

Opportunity, INC. One-Stop 
Workforce Center

861 Glenrock Rd.
Norfolk, VA 23502

Behind Military Circle 
Mall 757-461-7537

Suffolk Workforce 
Development Center

157 North Main St.
Suffolk, VA 23434

On the second floor 
of the Virginian Pilot 

Building
757 514-7780

Workforce Regional 
Development Center

100 North College Dr. 
Room 222 
Franklin, VA 23851

Paul D. Camp 
Community College 

Campus
757-569-6082
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Northern VA One-Stop Centers

LWIA Name of Center Address Location Phone

IV

Harrisonburg Virginia 
Employment Commission

1909-A East Market Street, 
Harrisonburg VA 22801

Harrisonburg 540-434-2513

Luray  Workforce Job Center
1230 East Main Street, 
Luray VA, 22835 

Luray 540 743-4320

Fishersville Virginia 
Employment Commission

1076 Jefferson Hwy 
Fishersville, VA 24401

Fishersville 540-332-7750

Winchester Virginia 
Employment Commission

100 Premier Place, 
Winchester, VA 22602

Winchester 540-722-3415

VI

Charlottesville Workforce 
Center 

2211 Hydraulic Road, 
Charlottesville, VA 22906

Main level 434-984-7630

Culpeper Career Resource 
Center

210 South East St., Suite 
301, Culpeper, VA 22701

Warrenton 540-727-7430

Culpeper Workforce Satellite 
Center

529 Meadowbrook 
Shopping Center, Culpeper, 
VA 22701

Culpeper VEC 540-829-7305

Albemarle Career Center
1600 5th Street, 
Charlottesville, VA 22902

Albemarle 
Dept. Of Social 

Services
434-977-4453

Louisa Employment Center
115 Jefferson Highway, 
Louisa, VA 23093

Louisa 540-967-6095

The Workplace
70 Main Street, Suite 43, 
Warrenton, VA 20186

Warrenton 540-341-3350

XI

Falls Church SkillSource 
Center 

6245 Leesburg Pike, Suite 
315, Falls Church, VA 
22044

Falls Church 703-533-5400

South County SkillSource 
Affiliate Center

8350 Richmond Hwy, Suite 
327, Arlington, VA 22309

Alexandria 703-704-6286

Lake Ann Employment 
Resource Center

11484 Washington Plaza 
West, Suite 130 
Reston, VA 20190

Reston 703-787-4974

Loudoun Workforce Resource 
Center

102 Heritage Way, N.E. 
Suite 200, Leesburg, VA 
20176

Shenandoah 
Building

703-777-0150
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Northern VA One-Stop Centers

LWIA Name of Center Address Location Phone

XII

Alexandria JobLink
1900 Beauregard St., Suite 
300, Alexandria, VA 22311

Alexandria 703-838-4479

Arlington Employment Center
3033 Wilson Blvd. 
Arlington VA 22201

Arlington Dept. of 
Human Services

703- 228-1400

Alexandria VA Employment 
Commission 

5520 Cherokee Ave. 
Alexandria, VA 22312

Alexandria 703-813-1300

XIII

Fredericksburg Workforce 
Center

3510 Lafayette Boulevard, 
Fredericksburg, VA, 22404

Virginia 
Employment 
Commission

540-898-3806

Virginia Workforce Center – 
Onley

25036 Lankford Highway, 
Unit 16, Onley, VA 23418

Chesapeake 
Square Shopping 

Center
757-302-2029

Virginia Workforce Center – 
Shacklefords

1401 Centerville Rd, 
Shacklefords, VA 23156

Shacklefords 804-785-2470

Virginia Workforce Center – 
Warsaw

14243 History Land Hwy, 
Warsaw, VA 22572

Warsaw 804-333-3675
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Southwest One-Stop Centers

LWIA Name of  Center Address Location Phone

I

Bluestone Workforce 
Training Center

578 Camp Joy Rd., 
Bluefield, Virginia 24605

Located off of 
Governor G.C. Peery 

Highway
276-322-2023

Wise Skills Center
515 Hurricane Rd. – 
Building N, Wise, VA 
24293

Next to Wise County 
School Bus Garage

276-328-8081

Rural Areas Development 
Association, Inc

190 Beech St., Suite 103, 
Gate City, VA 24251

Gate City 276-386-6441

Clinch Valley Community 
Action Inc

200 East Riverside Dr., 
North Tazewell, VA 24630

Richlands/North 
Tazewell

276-988-5583

II
	

Virginia Workforce Center 
- (Bristol VEC) 

192 Bristol East Rd., 
Bristol, VA 24209

Off Lee Highway, on 
Plaza Drive

276-642-7350

Virginia Workforce Center 
(Galax VEC)

963 East Stuart Dr.  
Galax , VA 24333

Off of Route 58 276-236-5105

Virginia Workforce Center 
(Marion VEC)

1590 North Main St., 
Marion, VA 24354

Next to Family Ford 
Dealership

276-781-7431

Virginia Workforce Center 
(Radford VEC)

206 Third Ave.,  
Radford, VA 24141

Corner of Third and 
Downy Streets

540-831-5980

Virginia Workforce Center 
(Wytheville VEC)

800 East Main St., Suite 
200, Wytheville, VA 24382

Wythe Shopping Plaza 276-228-4051

Goodwill Industries of the 
Valleys Inc.

106 Town Center Dr., 
Dublin, VA 2086

Next door to U.S. Post 
Office

540-674-1721

People, Inc. of Southwest 
Virginia

1173 West Main St., 
Abingdon, VA 24210

Off of Route 11 276-619-2255

People, Inc. of Southwest 
Virginia 

800 Martin Luther King, Jr. 
Blvd, Bristol, VA 24201

Bristol (276) 466-5587

Goodwill Industries of 
the Valleys Workforce 
Development Center

8 North College St., 
Christiansburg, VA 24073

Christiansburg (540) 381-0838

Giles County Partnerships 
for Excellence

211 Main St., Suite 101, 
Narrows, VA 24124

Narrows (540) 726-8201

 III

Virginia Workforce Center 
(Roanoke VEC)

5060 Valley View Blvd., 
Roanoke, VA 24012

In Valley View Mall 
Complex

540-561-7525

Virginia Workforce Center 
(Covington VEC)

106 N. Maple Ave., Box 
918, Covington, VA

Next to Virginia Review 
Paper

540-962-0983

The Franklin Center
50 Claiborne St., Rocky 
Mount, VA 24151

Across from Franklin 
County High School

540-483-0179
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Virginia Community College System

Dislocated Worker/Rapid Response Activities

Rapid Response Activity
Program Year (PY)

(July 1 through June 30)
PY05 PY06 PY07 PY08*

WARN Notices Received 16 65 68 28

Workers Affected by WARN 2,836 14,630 9,842 4,253

Total Plant Closings/Mass Layoffs 16 65 64 26

*As of October 30, 2008

Workforce Services Jobs Investment Program
Virginia Department of Business Assistance 

PY07 WIA General Retraining Projects

Company Name
 Total Jobs 

Projected  Jobs Retrained Funds Spent

Alcoa Wheel & Forged Products 136 136 $99,856.64

American Medical Response 7 7 $7,999.81

Arkay Packaging Corp. 34 32 $15,927.68

Federal-Mogul Corporation 40 38 $20,456.54

G & W Manufacturing 14 11 $6,626.18

Hollingsworth and Vose 41 38 $15,343.64

Hutchinson Sealing Systems 350 182 $32,032.00

Mid-Atlantic Manufacturing and Hydraulics 24 24 $13,459.92

Patrick Enterprises 34 32 $16,235.20

RR Donnelley Printing Company 50 50 $29,985.00

Tele-Works 31 30 $12,077.40

TOTALS - 11 Projects  761  580 $270,000.01



5756 2007-2008 Annual Report	 Virginia Workforce Council 572007-2008 Annual Report

Workforce Investment Act Statewide Funds PY07

WIA Statewide 15 Percent  Funds
From the Workforce Investment Act Title I local program annual allocation for adults, youth, and dislocated 
workers, 15 percent of the allocation is reserved for expenditure by the Governor on certain statewide required 
and optional activities.

	 Grants are made at the discretion of the Governor. The Workforce Investment Act discretionary funds 
provide the Governor flexibility and leverage in addressing the myriad of workforce needs in diverse regions 
of the state based on economic demand. The Governor places a priority on performance and outcome 
measures. These outcome measures should relate to employment and increased wages. Further, the Governor 
encourages regional cooperation among jurisdictions. Additionally, achieving parity of skill level among 
individuals in diverse areas of the state is imperative, and projects which address skills upgrade for low-skilled 
adults will receive special attention. These funds are also directed at building the capacity and continuous 
improvement of Virginia’s workforce development system. 

	 WIA Statewide funds provided grants for workforce projects in Program Year 2007 in the amount of $1.8 
million.

WIA Statewide Rapid Response 25 Percent  Funds
From the Workforce Investment Act Title I state program annual allocation for dislocated workers, 25 percent  
of the allocation is reserved for Statewide Rapid Response activities.  The reserved funds are utilized to 
manage and respond to mass layoffs, closings and potential closings that precipitate substantial increases 
in the number of unemployed individuals in a given workforce investment area.  In the event that funds from 
other sources, including the local area’s WIA formula funds, are not sufficient to cover the cost of the proposed 
services, the local area may request Statewide Rapid Response funding from the state.

	 WIA Statewide Rapid Response funds assisted Local Workforce Investment Boards during Program Year 
2007 in the amount of $1.5 million.
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PY07 Workforce Investment Act 
Local Area Allocations

The total funding in PY07 for WIA was $30.5 million. Of this amount, $22.9 million was allocated to Local 
Workforce Investment Boards to administer workforce investment programs and services.

 Local Workforce  
Investment Area (LWIA)  Adult  Dislocated 

Worker  Youth Administration  Total 

 1 - Southwest VA WIB  $532,449  $291,571  $699,536  $169,284 $1,692,839 

 2 - New River Mt. Rogers  $649,393  $435,050  $741,277  $202,858 $2,028,578 

 3 - Western VA WIB  $275,518  $250,773  $263,178  $87,719  $877,188 

 4 - Shenandoah Valley WIB  $221,495  $290,120  $260,724  $85,815  $858,154 

 6 - Piedmont Workforce  $157,352  $208,271  $187,935  $61,506  $615,064 

 7 - Region 2000  $217,166  $214,823  $274,048  $78,449  $784,486 

 8 - South Central  $485,580  $215,663  $433,687  $126,103 $1,261,033 

 9 - Capital Area WIB  $225,661  $429,790  $261,415  $101,874 $1,018,739 

 10 - City of Richmond  $543,097  $379,856  $647,048  $174,445 $1,744,445 

 11 - Northern Virginia  $409,462  $460,781  $277,521  $127,529 $1,275,294 

 12 - Alexandria/Arlington  $151,791  $149,934  $105,228  $45,217  $452,170 

 13 - Bay Consortium WIB  $362,078  $170,750  $296,562  $92,154  $921,544 

 14 - Greater Peninsula  $504,697  $419,115  $622,577  $171,821 $1,718,209 

 15 - Crater Regional WIB  $304,475  $206,634  $307,211  $90,924  $909,244 

 16 - OppInc/Hampton Roads  
$1,799,842  $405,831  $1,529,237  $414,990 $4,149,899 

 17 - West Piedmont WIB  $899,177  $531,996  $953,938  $265,012 $2,650,123 

 TOTAL $7,739,233  $5,060,955 $7,861,120  $2,295,701 $22,957,009 

Note: Funds for Local Area Administration are calculated on the basis of the allowed limit of 10% of each 
funding stream. 
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